THE LONG VIEW

Diversity Matters

'Our factory is so automated even a woman could work there.’

This remark which we heard on a recent research trip to India demonstrates that significant
work remains for the value of gender diversity to be clearly recognised. Notwithstanding
benefits to societal fairness, in purely economic terms the IMF estimates that if India were
to achieve parity in male and female participation in the workforce, the country would be
27% richer. This is a result of another 235 million workers entering the economy - more than
the total working population of Europe’.



DIVERSITY MATTERS

On a more micro scale, research reviewed by
McKinsey and others shows that a better gender
balance is associated with better financial
performance? - and although correlation and
causation are two different things, this does imply
that companies with higher female participation may
have a cultural edge over others.

Our view has always been that sustainability initiatives
that help deliver shareholder returns should
themselves be sustainable. Much of the conversation
about ESG seems to miss the point that, if done well,
changes in companies to address diversity issues can
result in better returns for shareholders. Here the
evidence seems compelling.

Nonetheless a recent survey by McKinsey of more
than 1,000 companies in 15 countries found 31% of
respondents don't believe diversity is important3.
This suggests a significant contingent don't yet
understand the potential benefits of change - or feel
threatened by it.

Although diversity by its nature covers many different
attributes, we chose on a recent trip to India to focus
specifically on gender. Women'’s participation in the
workforce in India fell from 35% in 2005t0 23% in
20212, the lowest in the G20 with the exception of
Saudi Arabia®. This figure probably understates the
work that women do in the informal sector,

including in small businesses, domestic help or
agriculture. Still the fact remains that formal
participation is low and has declined over time. In
China women'’s participation is closer to 60% as of
20205, so it does seem that something is amiss in
India.

There are, however, a number of significant challenges
in trying to increase participation even if companies
are willing.

The first is cultural. In India as wealth rises women'’s
participation in the workforce actually drops.
City-dwelling women are half as likely as their rural
counterparts to have a job. This is thought to be
because in urban areas where the man is the primary
earner women are discouraged from working, in part
because of social standing®.

Second is a lack of jobs. Where women have been
displaced from agricultural jobs because of
mechanisation, there is a lack of alternatives because
India doesn’t have the huge factories of Bangladesh,
Vietnam and China.

Third are the threats that women feel to their
personal safety. A Thomson-Reuters Foundation
survey in 2018 found that India was the most
dangerous country globally for women®. Not only did
this cause women to leave the workforce, but those
who did work were inclined to avoid evening events and
opt for private transport because of concerns around
harassment.

The creation of jobs for women and women-friendly
workplace policies are key in addressing this
imbalance and IT services are at the forefront of this
initiative.



GENDER BALANCE AT INFOSYS AND
BAJA] AUTO

In most countries, it is difficult to find suitably
qualified female candidates for STEM (science,
technology, engineering and mathematics) jobs
because female participation in these subjects is very
low. In the US, for example, women make up 34% of
STEM students; in Germany, it's only 27%’.

In India, however, it is 43% - one of the highest in the
world. Despite this, in universities and research &
development organisations women make up only 14%
of the employees in STEM roles.

We recently visited the Infosys campus in Bangalore,
where women make up 40% of the workforce in a
company that employs over 300 thousand people8.
Infosys therefore clearly stands out for having an
employee gender balance almost in line with that
among university students.

There is still room for progress. Given the company’s
overall gender mix, we asked why only two of the 10
highest-paid people in the company were women and
only one of the eight designated as key management.
What followed was an interesting conversation about
the challenges of retaining women, particularly after
they start a family. The company is very focused on
convincing women to return to work and the return-
to-work rate for women and men after parental leave
is almost equal at around 20%. Women who return to
work are assigned mentors and receive support in
preparing and applying for promotions to make up for
the time they were absent.

Infosys acknowledged that changing the gender
make-up of senior management was a challenge but
at lower levels the numbers were improving, which
should lead to more balance over time.

On the same trip we also went to visit Bajaj Auto,

a maker of two- and three-wheelers, including the
ubiquitous tuk-tuks that cruise the streets of Indian
cities. We asked Bajaj what they were doing to
encourage more women into work, and they pointed
out to us that their new EV factory was staffed entirely
by women. Though there is still a way to go, Bajaj have
increased the number of women working in their
business by four times since 2014 and 64% of those
work in either manufacturing or engineering’.

DOING WELL BY DOING GOOD

It seems self-evident that a company that broadens the
pool of talent it can attract and retain should have an
advantage over those that don't. Like many other
sustainability initiatives, building diversity in a firmisn't
just a question of doing the right thing - it is good for
business. We are pleased to see some of the best
companies in India continuing to improve in this regard
and figuring out ways to adapt to get the best from
their people.
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Disclaimer

FOR INVESTORS RESIDING IN THE UNITED
KINGDOM OR THE EUROPEAN ECONOMIC
AREA

Skerryvore Asset Management LLP (“Skerryvore”) is an appointed
representative of BennBridge Ltd (“BennBridge”), based at 45
Charlotte Square, Edinburgh, EH2 4HQ. BennBridge is a limited
company registered in England with registered number 10480050.
The registered office is Windsor House, Station Court, Station Road,
Great Shelford, Cambridge CB22 5NE. BennBridge is authorised and
regulated by the Financial Conduct Authority (FRN: 769109) and acts as
the investment manager to the strategy.

Any projections, market outlooks or estimates contained in this
presentation constitute forward looking statements and are based on
certain assumptions and subject to certain known and unknown risks.
Accordingly, such forward looking statements should not be relied
upon as being indicative of future performance or events. Past
performance is not indicative of future results. The value of
investments and the income from them may go down as well as up
and investors may not get back the amounts originally invested.

Broad-based securities indices are unmanaged and are not subject to
fees and expenses typically associated with managed accounts or
investment funds. The performance of the index represents
unmanaged, passive buy-and-hold strategies, investment
characteristics and risk/return profiles that differ materially from
managed accounts or investment funds, and in investment in a
managed account or investment fund is not comparable to an
investment in any index or in the securities that comprise the indices.
The volatility of the index may be materially different from the
individual performance attained by a specific investor. In addition, the
Strategy’s holdings may differ significantly from the securities that
comprise the index. The index has not been selected to represent an
appropriate benchmark to compare an investor’s performance, but
rather is disclosed to allow for comparison of the investor's
performance to that of certain well-known and widely recognised
indices. You cannot invest directly in an index. Information is current
as at the date of this document and may change without prior notice.
This document may not be reproduced or distributed by the recipient,
in whole or part, except that this document may be provided to the
recipient’s advisers in connection with an evaluation of a potential
investment.

This document is being provided by BennBridge for informational
purposes only and should not be construed as investment advice. It is
not a recommendation of, or an offer to sell or solicitation of an offer
to buy, any particular security, strategy or investment product.
BennBridge's research for this presentation is based on current public
information that BennBridge considers reliable, but BennBridge does
not represent that the research or the presentation is accurate or
complete and it should not be relied on as such. The views and
opinions contained herein are those are those of Glen Finegan and his
team. They do not necessarily represent views expressed or reflected
in other BennBridge investment communications or strategies and are
subject to change.

In the United Kingdom, this document is only available to persons who
are (i) investment professionals within the meaning of Article 19 of the
Financial Services and Markets Act 2000 (Financial Promotion) Order
2005 (“FP Order"), (ii) high net worth companies and certain other
entities falling within Article 49 of the FP Order; or (iii) to any other
persons to whom such communications may lawfully be made. It must
not be acted, or relied, upon by any other persons.

RISK FACTORS

The counterparty to a derivative or other contractual agreement or
synthetic financial product could become unable to honour its
commitments to the fund, potentially creating a partial or total loss for
the fund. The fund can be exposed to different currencies. Changes in
foreign exchange rates could create losses. A derivative may not
perform as expected and may create losses greater than the cost of
the derivative. If a fund uses derivatives for leverage, it makes it more
sensitive to certain market or interest rate movements and may cause
above-average volatility and risk of loss.

Equity prices fluctuate daily, based on many factors including general,
economic, industry or company news. In difficult market conditions,
the fund may not be able to sell a security for full value or at all. This
could affect performance and could cause the fund to defer or
suspend redemptions of its shares. The fund may take positions that
seek to profit if the price of a security falls. A large rise in price of the
security may cause large losses.

FOR INVESTORS RESIDING IN AUSTRALIA OR
NEW ZEALAND

This information is issued by Bennelong Funds Management Ltd

(ABN 39 111 214 085, AFSL 296806) (BFML) in relation to the Skerryvore
Global Emerging Markets All-Cap Equity Fund. BFML has appointed
BennBridge Ltd (‘BennBridge’) as the Fund's Investment Manager,
which is authorised and regulated by the UK Financial Conduct
Authority. BennBridge is a Corporate Authorised Representative of
BFML (AFSL Representative No.1281639). All regulated activity relating
to portfolio management, including execution of trades, takes place
within BennBridge as the regulated entity.

Skerryvore Asset Management LLP (‘Skerryvore’) is a boutique asset
management team. The company is majority owned by team members,
and minority owned by BennBridge. Skerryvore’s personnel are
assigned to BennBridge in order to provide portfolio management and
trading activities. Skerryvore and BennBridge are collectively referred
to as 'the Skerryvore team’.

This is general information only, and does not constitute financial, tax
or legal advice or an offer or solicitation to subscribe for units in any
fund of which BFML is the Trustee or Responsible Entity (Bennelong
Fund). This information has been prepared without taking account of
your objectives, financial situation or needs. Before acting on the
information or deciding whether to acquire or hold a product, you
should consider the appropriateness of the information based on your
own objectives, financial situation or needs or consult a professional
adviser. You should also consider the relevant Information
Memorandum (IM) and or Product Disclosure Statement (PDS) which is
available on the BFML website, bennelongfunds.com, or by phoning
1800 895 388 (AU) or 0800 442 304 (NZ).). Information about the
Target Market Determinations (TMDs) for the Bennelong Funds is
available on the BFML website. BFML may receive management and or
performance fees from the Bennelong Funds, details of which are also
set out in the current IM and or PDS. BFML and the Bennelong Funds,
their affiliates and associates accept no liability for any inaccurate,
incomplete or omitted information of any kind or any losses caused by
using this information. All investments carry risks. There can be no
assurance that any Bennelong Fund will achieve its targeted rate of
return and no guarantee against loss resulting from an investment in
any Bennelong Fund. Past fund performance is not indicative of future
performance. Information is current as at the date of this document.
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